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EGO DEVELOPMENT AND THE PERSONALITY DISORDERS 


Developmental Approach Psychopathology 


David Ausubel, M.D., Ph.D., University Illinois. 


Dr. study the first serious attempt construct comprehensive develop- 
mental theory personality and behavior disorders non-psychoanalytic terms. His theory 
clearly shows how the origins behavior disorder are found aberrant phases ego 
development, especially many aspects the parent-child relationship. 

Parting company with the Freudian view ego development the author stresses that the 
crises are produced important shifts the child’s biosocial status: changes capacities; 
changes perceptual abilities; changes the demands and expectations significant persons 
his environment. Although the social and cultural influences personality development are 
given their due recognition, the author does not neglect the influence biological, genetic and 
constitutional factors. 

study this nature with its implications education and psychotherapy commands the 
attention every psychologist. promises major contribution the literature. 


552 pages index bibliography $10.00 


THE DREAM-MIRROR CONSCIENCE 


History Dream Interpretation from 2000 B.C., and New Theory 
Dream Interpretation 
Werner Wolff, Ph.D., Bard College. 


historical survey dream interpretation serves background for Werner new 
theory dream synthesis. Here shown the everchanging developments the elements 
interpretation—how through the ages dreams have mirrored man’s deepest thoughts. using 
this material springboard Dr. Wolff offers his new theory. Dreams are examined 
the light their broad patterns instead their individual elements. And dream interpretation 
based synthesis rather than analysis dreams. 

Using his theory interpretation key the total personality, the author presents 
stimulating approach highly controversial subject. 


368 pages illustrations index bibliography $8.50 


MANIC-DEPRESSIVE PSYCHOSIS And Allied Conditions 


Leopold Bellak, M.D., New York Medical College. With Blaise Pasquarelli, M.D., 
Ernest Parkes, Sonya Bellak, and the collaboration Sydell Braverman. 
Foreword Winfred Overholser, M.D. 


This volume correlates and summarizes the world-wide literature manic-depressive 
and related disorders. such serves frame reference for future work the 
field. more important the significance the book assumes the light uncovering those 
clues which offer the problem manic-depressive psychosis. 

Bellak, with his collaborators has once again put immeasurably his debt all 
those who are interested extending and deepening the study the causation, treatment and pre- 
vention mental OVERHOLSER, the Foreword 


318 pages index bibliography $9.75 


PSYCHOTHERAPY PSYCHOSIS 


Gustav Bychowski, M.D., New York University College Medicine. 


This book lays firm foundation upon which build further research and study psycho- 
therapy the major psychoses. doing makes available evaluation the theories and 
techniques now use. Because the book thoroughly basic its approach should serve 
add new understanding and insight field therapy which has long been need evaluation. 
For clinicians and researchers, indispensable reading. 


336 pages index bibliography $5.75 
Please send, approval, the following: Ego Development $10.00 


Psychotherapy Psychosis $5.75 
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PSYCHOLOGY AND ITS RELATIONSHIPS 
WITH OTHER 


HOC COMMITTEE RELATIONS BETWEEN PSYCHOLOGY 
AND THE MEDICAL PROFESSION 


publishing this report, the Board Direc- 
tors calls attention the fact that this state- 
ment proposed principles and policies; the 
moment, the statement represents only the best 
thinking the Committee which prepared the re- 
port. the Board’s intention, however, rec- 
ommend appropriate Council action the Commit- 
tee’s recommendations the September meeting. 

For this reason, all members the APA are 


MERICAN psychology, because its very 
nature, involved intricate relations 
with many other scientific 

sional fields. rooted both philoso- 
phy and the natural sciences, some the content 
psychology overlaps that other academic disci- 
plines. Much the application psychology oc- 
curs settings where older, more established pro- 
fessions are already the scene; other words, 
the psychologist applies his own techniques and 
insights problems long standing concern 
ministers, lawyers, social workers, educators, ad- 
ministrators, politicians, physicians, engineers, 
other professional people. Neither its pure nor 


the Board Directors May 1951 formulate rec- 
ommendations for the guidance the Association ac- 
tions involving the relationships between psychology and 
medicine. the course its deliberations, the Commit- 
tee concluded that was necessary deal first with the 
more general problem the relationships between psy- 
chology and any other profession, and the present report 
deals with this phase the project. hoped that 
later date will possible publish report dealing 
with the specific problems the relationship clinicai 
psychology and psychiatry. 

preliminary report this Committee submitted the 
Board Directors September 1951 was approved for 
publication. Because the widespread interest the re- 
port among APA members mimeographed copies were sent 
several hundred persons. the basis suggestions 
received, this considerably revised report was prepared. 
March 1952, was approved the Board for im- 
mediate publication. 


urged study the report with care and com- 
municate their divisional officers any sugges- 
tions for significant modification the proposed 
policies. Divisional officers are turn urged 
forward such suggestions the Executive Secre- 
tary that they may considered the Board 
Directors formulating specific proposals for 
Council action. These suggestions should reach the 
Executive Secretary not later than August first. 


its applied aspects does psychology have ex- 
clusive natural habitat, its own unique area op- 
eration. 

going about what regards his proper 
business almost every psychologist inevitably 
brought into relationship with other scientists 
and other practitioners. Sometimes seen 
valuable and respected ally the attack upon 
human problems. Sometimes perceived 
threat and interloper. Almost always, what- 
ever his field employment, is, fact, late- 
comer. And almost always the effectiveness his 
contribution, well his opportunity make it, 
determined least part the sort rela- 
tions establishes with people possessing the in- 
terests, competences, and methods other pro- 
fessions. 

Constructive thinking about psychology’s rela- 
tions with other professions demands that look 
first psychology—that attempt understand 
what is, what has offer, what wants 
offer. cannot hope guide wisely our rela- 
tions with others until know what are the basic 
values underlying our efforts and serving cri- 
teria against which specific policies and practices 
can evaluated. This report begins then with 
some observations about the nature American 
psychology. next attempts describe the char- 
acteristics profession psychology, which 
promises the best expression and implementation 
the social and human values widely shared psy- 
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chologists. These “criteria good profession” 
lead the formulation action-relevant policies 
guide psychology’s relations with all professions. 


THE NATURE PSYCHOLOGY PROFESSION 


American psychology, like any other profession, 
social entity existing and interacting with 
supporting society. large majority American 
psychologists are members the American Psycho- 
logical Association. though all are members 
the same scientific and professional organiza- 
tion, psychologists differ widely from one another. 
They differ the type and amount training and 
experience. They possess different kinds pro- 
fessional competences and competence any one 
area varies degree from one psychologist an- 
other. The setting for psychological work varies 
from the laboratory the factory, from the class- 
room the psychopathic ward, from nursery 
school university, from schools education 
schools medicine, from the mental hygiene clinic 
the private consulting room, from large gov- 
ernmental military agencies local community 
projects. all other professions, there are (1) 
those who devote their primary energies the dis- 
covery knowledge, (2) those who are primarily 
teachers, (3) those who work apply knowledge 
and techniques the solution practical prob- 
lems, and (4) those who administer the activities 
other professional people. Few psychologists, 
however, fit neatly into any one these categories, 
for most research psychologists also teach, many 
teachers engage some application, and many 
practitioners research. 

Some facts about APA membership will indi- 
cate the tremendously varied nature psychology 
and the heterogeneity among those who constitute 
the profession. January 1952 the APA had 
total membership 9950. this number ap- 
proximately third were Fellows the Associa- 
tion, i.e., psychologists with PhD degree and 
least five years postdoctoral experience re- 
search, teaching, practice. Two-thirds were As- 
sociates. The minimal requirement for Associates 


two years graduate work one year gradu- 
ate work plus one year supervised experience. 
majority the Associates now surpass these 
minimal requirements; many them have the 
PhD but are not yet qualified the basis 
experience for Fellow status. Table giving 1951 
figures membership the seventeen divisions 


TABLE 
APA divisional membership 


Fel- Asso- 


Division General Psychology 147 345 492 
Division Experimental Psychology 262 272 534 
Division Evaluation and Measure- 116 297 413 
ment 
Division Childhood and Adolescence 118 219 337 
Division Personality and Social Psy- 208 382 590 
chology 

The Society for the Psychological Study 157 405 562 
Social Issues 


12. Division Clinical and Abnormal Psy- 502 787 1289 
chology 

13. Division Consulting Psychology 190 

14. Division Industrial and Business 179 130 309 
chology 

15. Division Educational Psychology 195 194 389 

16. Division School Psychologists 270 


17. Division Counseling and Guidance 168 477 645 


Service 
19. Division Military Psychology 197 
20. Division Maturity and Old Age 169 


APA, shows something the wide distribution 
interests and competences among psychologists. 
Many members are associated with more than one 
division. 

With respect field employment, approxi- 
mately 5,000 APA members work academic 
setting, primarily teachers researchers. About 
1,500 work for the federal government, research 
projects various civilian and military agencies 
and clinicians hospitals, clinics, other agen- 
cies. Another 1,500 work for state and city gov- 
ernments, schools, clinics and other agencies. 
About 500 are employed private industry, some 
300 are graduate students, and approximately 250 
are private clinical 

Where the unity this diversity? What 
holds together the profession psychology? The 
enormous heterogeneity psychologists makes 
relatively uneasy organization involving all 
psychologists, and any action affecting all psy- 
chologists rarely never affects all equally. But 
the American Psychological Association seems 
relatively stable organization and one with which 


These estimates are based analysis sample 
the total membership. 
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wide variety psychologists are strongly identi- 
fied. The most important factors the identifica- 
tion psychologists with their profession and with 
the organization designed serve seem 
(1) common interest the scientific understand- 
ing human behavior, (2) widely shared de- 
sire turn human benefit body specialized 
knowledge about human behavior, and (3) the 
sharing more-or-less common training designed 
increase the individual’s ability either (a) 
contribute the advance specialized knowledge, 
communicate that knowledge, (c) ap- 
ply that knowledge. 

These communalities, even the face psy- 
chology’s enormous heterogeneity, 
cient give the profession unity and make 
possible the formulation common goals and 
aspirations, the pursuit which every psycholo- 
gist can invest his greatest and his best effort. 


II. ASPIRATIONS FOR THE GOOD PROFESSION 
PSYCHOLOGY 


Whether primarily researchers, teachers, ap- 
pliers, administrators, psychologists appear 
share enough common values permit descrip- 
tion what they group will regard good 
profession. most widely shared pattern 
values among psychologists appears re- 
spect for evidence combined with respect for the 
dignity and integrity the human individual. 
Using these guides, have attempted list, 
least tentatively, the characteristics the “good 
profession psychology,” profession that will 
make its maximum contribution society, one that 
will allow each psychologist, whatever his particu- 
lar field interest and competence, work his 
best, and one that will permit any individual pos- 
sessed humanistic and democratic values justi- 
fiable pride his 

good profession guides its practices and 
policies sense social responsibility. Pro- 
fessions exist for people and not for professionals. 
Society supports profession because looks upon 
the profession contributor human welfare. 
psychology ever uses society more than serves 
it, psychology aggrandizes itself beyond the 


These “criteria the good profession” were originally 
formulated Fillmore Sanford and appear the An- 
nual Report the Executive Secretary: 1951, American 
Psychologist, pp. 664-670, 1951. 


point necessary for its giving its best, will 
unhealthy profession. 

Since society yet devised has achieved perfec- 
tion advancing and protecting the integrity 
the individual, good profession must more 
than adjust passively the explicitly stated pref- 
erences society; the contribution the good 
profession must creative rather than passive, 
for perfect adjustment imperfect social reality 
can stagnating. The good profession psy- 
chology will seek through investigation, practice, 
and teaching improve the society which sup- 
ports it. 

good profession will devote relatively little 
its energy “guild” functions, the building 
its own in-group strength, and relatively much 
its energy the serving its societal functions. 
profession either through drive for status 
among professions, through 
with its own internal structures and politics, re- 
duces the effort can invest research, teach- 
ing, application, cannot best meet its social 
responsibility. 

profession needs organization order func- 
tion effectively. But too much organization 
nonfunctional. too much concern for posi- 
tion that organization. 

profession needs perceived accurately 


the citizens democratic society, hence there 
justification for public information practices that 


increase the accuracy public perception the 
profession. The profession may well have re- 
sponsibility engage such practices. But pub- 
lic relations practices that yield inaccurate percep- 
tions the profession cannot justified, however 
much public support such public relations may win. 
Psychology must search its motives carefully be- 
fore engages lobbying activities aggres- 
sive public relations. 

good profession will not represent itself 
able render services its demonstrable 
competence. Neither public information pro- 
grams, teaching, nor relations with potential 
users professional services can profession 
justify over-enthusiastic salesmanship. Psycholo- 
gists should work the end that both the indi- 
vidual and the society see are and appre- 
ciate what have offer, but must avoid 
halos and exaggerated claims. 
members the good profession psychology will 
perform the functions for which they are trained 
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and will avoid the assumption roles for which 
they are not trained. 

good profession has code ethics de- 
signed primarily protect the client and only sec- 
ondarily protect the members the profession. 
possible for professional ethics evolve 
such form that the protection the professional 
person—his ego and his income—becomes more 
important than the protection society the 
recipient professional services. The teacher’s 
ethics must focus the welfare the student, 
the researcher’s ethics the advancement sci- 
ence service mankind, the applier’s ethics 
the welfare the client and the client’s 
society. 

good profession will find its unique pattern 
competencies and focus its efforts carrying 
out those functions for which best equipped. 
The good profession needs find area opera- 
tion that supplements rather than duplicates the 
contributions other professions. Many psy- 
chologists are now convinced that our primary 
competencies are teaching and research, and 
should therefore concentrate our professional effort 
not rendering services, but serving society 
and other professions through teaching and re- 
search activities. this so, then the good pro- 
fession psychology may eventually engage 
actual front-line applications only extent 
necessary keep its teaching alive and its re- 
search real. Others are equally convinced that the 
needs society demand rapid expansion the 
applied specialties psychology. The good pro- 
fession psychology will seek determine how 
can make its greatest contributions society 
and will guide itself toward making these contribu- 
tions while resisting any diverting pressures. 

good profession will engage rational and 
cooperative relations with other professions having 
related overlapping competencies and common 
purposes. The good profession keeps its eye its 
social goal and ready collaborate with all 
other professions which seek the same related 
goals. When related professions forget their com- 
mon goals and concentrate superficial points 
conflict, tendency that sometimes facilitated 
the existence professional organizations, de- 
fenses are up, rationality down, and maladaptive 
behavior the result. 

good profession will characterized 
adaptive balance among efforts devoted re- 
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search, teaching, and application. healthy 
profession cannot improve nor long exist without 
parallel contributions from its discoverers 
edge, its teachers knowledge, and its appliers 
knowledge. many professions society gives 
those the forefront application more status 
and more income than accorded either teachers 
researchers. others, the research workers are 
respected more highly than are the teachers the 
more “practical” appliers. any profession, each 
these groups, regardless the public status ac- 
corded it, has functionally significant role play. 
healthy profession psychology will distribute 
its resources among these functions way most 
conducive its meeting its social responsibility 
and will what can see that neither re- 
searchers, teachers, nor appliers are relegated 
positions second-rate status. 

good profession will maintain good chan- 
nels communication among the “discoverers,” 
the teachers, and the appliers knowledge. 
profession produce its best, its appliers, its 
teachers, and its research workers must 
speaking terms with one another. the moment, 
when many psychologists play roles involving all 
three functions, our internal communication ap- 
pears good. But easy for the research 
worker lose touch with his practicing colleague, 
easy for the teacher become isolated from 
the major developments either the basic the 
applied field, and the practitioner easily shuts off 
channels that keep him touch with basic scien- 
tific advances that are relevance for his work. 


good profession psychology will avoid both 


the emotional and technical barriers sound in- 
traprofessional communication. 

good profession free nonfunctional en- 
trance requirements. The only defensible criteria 
for judging individual’s suitability for entrance 
into profession are those related his potential 
contribution society. Exclusion the grounds 
race, nationality, creed, vague unvalidated 
considerations applicant’s personality never 
warranted. The erection artificial barriers 
training, for the purpose eliminating “undesir- 
ables” “cutting down competition” not 
justifiable. 

10. good profession one which prepara- 
tory training validly related the ultimate func- 
tion the members the profession. The course 
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training any profession long and 
expensive. should not contain elements that are 
clearly unrelated the technical skills, profes- 
sional competence, research needs, general en- 
lightenment members. The discovery new 
knowledge should lead changes training pro- 
grams. training procedures should persist sim- 
ply because they were good for father grand- 
father. these days shortages all profes- 
sional personnel, society cannot afford support 
training programs that are inefficient unduly 
prolonged. Neither, course, can society support 
programs that turn out inadequately prepared pro- 
fessionals. 

11. good profession continually concerned 
with the validity its techniques and procedures. 
easy for intellectual methodological fads 
spread through profession. The best defense 
against fads and the harm they may sci- 
entific attitude the part the individual and 
scientific orientation the part the whole 
profession. 

12. good profession one whose members are 
socially and financially accessible the public. 
Psychology should never become exclusive nor 
expensive that all individuals, regardless in- 
come, not have access the psychological serv- 
ices they need. 

13. good profession free profession. Any 
profession democratic society, having freely 
accepted its social responsibility, must free 
commit that responsibility ways dictated its 
own best wisdom. good profession must face 
all the evidence regarding the needs for its services 
and must honestly assay its competence meet 
these needs. must, with its best conscience and 
best intelligence, act according this evidence. 
must consider evidence from political groups 
from other professional groups. should always 
amenable reasonable persuasion, but must 
resist all attempts nonfunctional restrictions 
upon its freedom thought, i.e., must free 
act accordance with its considered judgment 
provided these acts are not demonstrably against 
the advancement the human values embraces. 
good profession psychology will remain free 
forces—from within itself from outside—that 
would limit encumber its healthy growth toward 
greater effectiveness fulfilling its perceived 
function society. 
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BASIC PRINCIPLES GUIDE THE RELATIONSHIP 
BETWEEN PSYCHOLOGY AND OTHER PROFESSIONS 


The foregoing considerations have led the Com- 
mittee the formulation series basic prin- 
ciples which believe will serve useful guides 
psychology its relationships with any other 
profession: medicine, the ministry, social work, 
business administration, engineering, law, educa- 
tion, etc. well our relations with colleagues 
other scientific disciplines. Some the prin- 
ciples have greater relevance the academic situa- 
tion, some the work the applied psychologist 
and still others the laboratory. Although certain 
these principles are implicit the previous dis- 
cussion, believe useful state each principle 
explicitly possible. And, because the sev- 
eral distinctive roles played psychologists 
American society, seems preferable formulate 
certain the basic principles with respect these 
roles, e.g., teacher, researcher, administrator, 
practitioner. 


Principle 


Guided primarily the criterion societal wel- 
fare, the American Psychological Association, 
the official national organization psychologists 
who function researchers, teachers, practition- 
ers, and administrators, accepts full responsibility 
for coordinating the development and functioning 
the profession psychology. members 
the Association, psychologists accept: the re- 
sponsibility for advancing basic knowledge con- 
cerning human behavior, the responsibility for 
training qualified aspirants professional com- 
petence, (c) the responsibility for establishing and 
maintaining standards professional competence, 
and (d) the responsibility for serving society 
accordance with code ethics designed pro- 
tect both individuals and society which serves. 


Principle 


researchers, psychologists accept and share 
the responsibilities and ethics common all re- 
search scientists. These include: 


the obligation perform such research 
within his field competence and compatible 
with the demands made upon him; 

the freedom investigate any problem; 

the self-imposed restriction limit one’s re- 
search methods those not inimical the wel- 
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fare society the human subjects being 
studied; 

the responsibility make all significant re- 
search findings readily and publicly available; 

the willingness cooperate fully with in- 
vestigators other disciplines the development 
new knowledge about human behavior. 


Principle 


teachers, psychologists accept and share the 
ethics and ideals all members the teaching 
professions. These include: 


the freedom teach accordance with the 
dictates one’s conscience; 

the self-imposed restriction keep one’s 
teaching activities within the limits imposed 
the teacher’s limits knowledge, and com- 
petence; 

the willingness teach all that one knows 
all qualified persons who seek learn. 


Principle 


administrators the professional activities 
psychologists and/or other professional persons, 
psychologists accept and share the responsibilities 
and ethics all persons serving administra- 
tive capacity. These include: 

primary loyalty the over-all societal func- 
tion the organization which administers 
contrasted loyalties the program any sub- 
group within the organization; 

the maximal utilization the professional 
competencies all staff members achieving the 
goals the organization; 

the maximal freedom professional behavior 
staff members consonant with the good function- 
ing the organization. 


Principle 


appliers their knowledge, skills, and tech- 
niques, psychologists recognize that there may 
unique field application which they can 
should seek monopolize for psychology. ap- 
plying their knowledge, psychologists seek pri- 
marily extend otherwise contribute societal 
services already being rendered members one 
more other professions. This they attempt 
by: 

contributing the training members 
other professions; 


developing new knowledge and techniques 
practical value members their own and 
other professions; 

sharing the service function other profes- 
sions (1) for which psychologists can demonstrate 
competence, and (2) when the needs society 
can furthered the contributions psycholo- 
gists. 


Principle 5.1 


Public welfare advanced the fact that sev- 
eral professions train their members adequate 
competence the application various psycho- 
logical principles and techniques. Psychology 
profession does not believe that desirable 
attempt control such practices legally re- 
stricting them members any single profession 
unless can demonstrated that such restriction 
necessary for the protection the public. Psy- 
chology is, therefore, opposed any restrictive 
legislation, i.e., licensing, which provides that only 
psychologists (or teachers, physicians, etc.) may 
engage designated applications psychological 
knowledge and techniques. 


Principle 5.2 


sharing its applied functions with other pro- 
fessions psychology accepts the responsibility for 
adopting every feasible means protect the pub- 
lic from the incompetent unwise application 
psychological knowledge and techniques mem- 
bers the profession other persons not com- 
petent apply such knowledge and techniques. 


«Principle 5.21. Psychology accepts the responsi- 


bility for establishing meaningful standards 
professional competence, (5) designating the 
public those members the profession who have 
met these standards, and (c) effectively informing 
the public concerning the meaning the estab- 
lished standards competence. 

Principle 5.22. Psychology accepts the respon- 
sibility for establishing and certifying standards 
professional competence its own members, 
but since also accepts the principle that the ap- 
plications psychology are shared with members 
other professions, follows that these other pro- 
fessions should also accept the responsibility 
maintaining standards professional competence 
their own members with respect the applica- 
tion psychological knowledge and techniques. 
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Psychology stands ready cooperate with all other 
professional groups devising means protect- 
ing the public from charlatans and quacks the 
human relations 

Principle 5.23. Psychology accepts the respon- 
sibility for formulating code ethics adequate 
protect the public and enforce this code 
rigidly among its 

Principle 5.24. Since the interests clients dic- 
tate that the confidentiality their communica- 
tions protected, psychology (and other profes- 
sions which serve the public the application 
psychology) are obligated seek legal recognition 
the privileged nature these communications. 


Principle 5.3 


sharing their applied functions with members 
other professions psychologists accept the obli- 
gation: 


abide all applicable legal provisions 
surrounding the rendering such professional 
service; 

know and conform the traditions, mores, 
and practices whatever professional group 
groups with whom they work; 

collaborate fully with all members the 
professional groups with whom service function 
shared. 


Principle 5.31. psychologist becomes con- 
vinced that the conformity behavior involved 
collaboration with members another profession 
inimical the welfare clients society, 
will publicly state the basis his decision not 
conform, and work openly remedy what 
considers indefensible practice. 


Principle 5.4 


Recognizing that the assumption full profes- 
sional responsibility requires not only appropriate 
training but also exceptionally mature professional 
judgment, psychologists will not hold themselves 
forth qualified function psychologists 


code ethics for psychologists scheduled for offi- 
cial action the profession early date. (Cf. Amer. 
Psychologist, 1950, pp. 620-626; 1951, pp. 145-166, 
428-435, 436-443, 443-452.) 


practice until fully qualified terms both train- 
ing and supervised experience their 

Principle 5.41. Persons electing function in- 
dependently, not psychologists but more 
limited roles, e.g., teachers remedial reading, 
speech correctionists, specialists particular 
testing technique, who not assume the responsi- 
bility for professional decisions may appropriately 
with less supervised experience than ex- 
pected those who hold themselves forth quali- 
fied psychologists. such instances the individual 
involved shall limit his professional services 
those functions for which qualified train- 
ing and experience. 


Principle 


autonomous profession, psychology can- 
not accept limitations upon the freedom thought 
and action its members other than limitations 
imposed its social responsibility and con- 
siderations public welfare. The profession must 
resist moves from any source establish nonfunc- 
tional restraints the behavior psychologists 
whether the role teacher, researcher, adminis- 
trator, practitioner. 


Principle 6.1 


The profession psychology will lend every 
feasible assistance any responsible member sub- 
jected undue limitations upon his opportunity 
function responsible teacher, scientific in- 
vestigator, administrator, practitioner. 


The Committee unanimously agreed that the inter- 
ests good practice are best met when psychologists work 
close and intimate conjunction with other psychologists 
and with members other professions. The best interests 
the client, society, and the profession seem more 
likely achieved through the cooperative functioning, 
mutual stimulation, and reciprocal specialization made pos- 
sible team functioning whether the members the 
team operate salaried fee basis. 
sons, the Committee strongly convinced that private in- 
dependent practice does not represent the most desirable 
pattern development for applied psychology. Any psy- 
chologist who assumes the tremendous responsibility which 
independent private practice entails obligated convince 
both himself and his colleagues that fully qualified 
so, both terms formal training and supervised ex- 
perience. 


For these rea- 
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Principle 6.2 


Psychology profession will resist all attempts 
restrictive legislation which promises limit 
unduly abrogate the psychologist’s opportuni- 
ties function independent professional 
person. 


Principle 6.3 


matter public policy, psychology will co- 
operate with any responsible professional organi- 
zation combatting any unwarranted limitations 
the professional functions the members 
that organization. 


IV. RECOMMENDATIONS FOR APA ACTION 


The Committee recommends that the Ameri- 
can Psychological Association adopt policy the 
principles stated Part III this report. 


that these principles accepted guides 
the conduct the Association with respect all 
matters involving relations with other professions; 

that these principles incorporated the 
psychologist’s Code Ethics for the guidance 
the behavior individual psychologists their 
relations with members other professions. 

Respectfully submitted, 
hoc COMMITTEE RELATIONS BETWEEN 
PsYCHOLOGY AND MEDICINE 
ComBs 
McV. Hunr 
CARLYLE JACOBSEN 
RENSIS LIKERT 
SANFORD 
Davip SHAKOW 


ORGANIZATION AND OPPORTUNITIES 
SERVICE PROGRAMS 
PSYCHOLOGICAL 
GLEN FINCH 


Scientific Adviser, Air Force 


ANY the questions the minds 
psychologists today are the same the 
questions that were being asked psy- 

chologists 1941 and 1942. intention 
answer some these questions here, hoping thereby 
four things: (1) provide some advice 
psychologists who are liable induction; (2) 
outline some the conditions the military em- 
ployment psychologists; (3) describe the 
process getting job civilian psychologist 
military program; and (4) most important 
from point view, reduce the number 
letters that people write asking these 
questions. 

The induction picture changes rapidly and 
would hesitate predict that valid specific guid- 
ance now will remain valid through the next three 
months. There are few items general guidance 
that will continue valid. These are equally 
applicable psychologists and truck drivers. 
When you are invited report for induction, take 
with you substantial evidence your vocational 
professional qualifications. For psychologists, 
this should include transcripts undergraduate 
and graduate credits and letters from major pro- 
fessors establishing your level psychological 
competence. These documents should shown 
personnel officers and technicians every step 
the induction process. You probably will not 
asked for these documents, will you 
get them inserted your record. When you are 


paper was presented the sixth Annual Confer- 
ence Current Trends Psychology held the Univer- 
sity Pittsburgh February and 16, 1952. will 
appear Volume the Current Trends Psychology 
series which will published next fall. The paper will, 
necessary, brought date before the volume 
goes press. Because the timeliness the paper, the 
author and the University Pittsburgh have given the 
American Psychologist permission publish 


interviewed about assignment, not too modest 
about your qualifications nor bashful about what 
kind assignment you want. When you are given 
the Armed Forces Qualifying Test (or any other 
test test battery), your best—no matter how 
childish you may think the items are. You prob- 
ably will have option about the service which 
you will assigned. you are really keen about 
Air Force Navy rather than Army, you should 
consult your local Recruiting Office find out 
whether not you can enlist the service your 
choice (perhaps should have said “forced 
This call the Recruiting Office must before 
the anticipated date your pre-induction physi- 
cal examination. Very rarely, the Air Force can 
arrange advance have enlistee “earmarked” 
for assignment specific Air Force research unit. 
request for permission enlist for such special 
assignment must supported solid recommen- 
dations from the graduate department employer. 
Such request must submitted well advance 
your expected date enlistment your pre- 
induction physical. Such requests should ad- 
dressed the Personnel Procurement Division, 
Deputy Chief Staff/Personnel, Hq. USAF, 
Washington 25, 

you are enlisting are being inducted, 
not all out order for you write directly 
the service research agency which you would 
like assigned. you write such letter, 
informative possible about yourself and about 
how, where, and when you expect enter the serv- 
ice. The research agency may not able in- 
fluence your assignment, but there harm 
trying. 

present, there almost chance that male 
nonclinical psychologist can given direct re- 
serve regular commission any the military 
services. Since small quotas may established 
from time time, this may not continue true. 
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When and such quotas are established, publicity 
will given the opportunity. The Surgeon 
General the Army continues direct commis- 
sioning program for Clinical Psychologists. This 
program publicized through university psychol- 
ogy departments. Women psychologists stand 
much better chance being awarded direct com- 
missions the WAF, WAC, WAVES. 

The Officer Candidate Schools and Flying Train- 
ing Schools seem about the only gates en- 
try commissioned service for male psychologists 
present except for psychological warfare spe- 
cialists. Recruiting Stations can provide informa- 
tion how get into these schools. must add 
that there are other commissioning programs such 
the Academy Programs and ROTC that not 
provide entry for psychologists with postgraduate 
training. 

Many psychologists hold reserve commissions 
and wonder about the chances their being re- 
called active duty. Those psychologists who 
hold primary occupational classifications some 
specialty other than psychology are vulnerable 
recall nonpsychologists. The degree vulner- 
ability depends upon the service requirements for 
the particular specialty. insure assignment 
psychological work recalled, reserve officer 
should verify that his primary occupational clas- 
sification one the psychological specialties. 
not, should request his reserve organization 
reclassify him. For those reserve nonclinical 
psychological officers who have not certified that 
they volunteer for recall and who are not affiliated 
with active reserve organization, there seems, 
present, little likelihood recall. Again, 
this fluid situation and may change overnight. 
Those Air Force company grade reserve psycholo- 
gists who have volunteered for recall will re- 
called position vacancies become available. 

Employment civilian Army, Navy, Air 
Force, Marines, other government agency does 
not, any means, insure one against either Selec- 
tive Service call-up reserve National Guard 
call-up. Individual cases are considered for their 
own merit. This also true military contrac- 
tor’s employees. However, obvious that the 
net gain the military services calling some- 
one who already working for the military 
likely zero even negative. Thus there may 
better justification for delaying civilian em- 
ployee’s recall than that non-employee. 


Some the older organizations have now be- 
come relatively stable. Their recruiting effort 
directed largely replacement. The newer units 
are seeking employees fill spaces that have never 
before been filled. 

The Department the Army has recently ne- 
gotiated contract with George Washington Uni- 
versity conduct research the Army’s Human 
Resources problems. The term “human 
throughout this paper includes psychology and the 
social sciences. The George Washington project 
called the “Human Resources Research Office” 
Dr. Meredith Crawford the Director. While 
only one many military research 
contracts, single out for special consideration 
since is, many ways, superlative under- 
taking. the most comprehensive single con- 
tract this area, dollar-wise the largest, 
the youngest, has the most position vacancies. 
HUMRRO undertakes conduct basic and ap- 
plied research and development Army installa- 
tions the United States and overseas series 
problems ranging from ground forces training 
psychological warfare methodology. HUMRRO 
employment practices are similar that other 
contractors. HUMRRO employees are not Civil 
Service employees, although HUMRRO does uti- 
lize military personnel conducting its program. 
For additional information, you should address 
your inquiries Dr. Meredith Crawford, Di- 
rector, Human Resources Research Office, George 
Washington University, Washington, 

All the other organizations that will mention 
draw their employees from Civil Service registers. 


should like digress describe the process 


getting such register and correct some 
the common misunderstandings about Federal 
employment. 

Most the psychological positions govern- 
ment range from grade GS-7 through GS-15. This 
corresponds the old P-series grades P-2 
through P-8. Applicants for the two lowest grades 
(GS-7 and GS-9) are qualified taking “as- 
sembled” examination. “assembled” examina- 
tion Civil Service jargon test (usually writ- 
ten) that administered candidates speci- 
fied time and place. Thus, the examination not 
“open”—it administered only when existing 
Civil Service registers become depleted. Announce- 
ments GS-7 and GS-9 psychological examina- 
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are made the Civil Service Commission 
through first-class post offices and university psy- 
chology departments. The date the next exami- 
nation has not been announced. 

Specifications for taking the Civil Service Re- 
search Psychologist examination for grades GS-11 
through GS-15 are contained the Civil Service 
Commission’s Examining Circular This can 
procured from first-class post offices, Regional Civil 
Service Offices, from the Civil Service Commis- 
sion Washington. This examination “open” 
—i.e., can taken any time. While called 
“examination,” this not really examina- 
tion. consists filling out detail Civil 
Service Form 57, including the providing 
number references, and supplying certain 
specified evidences research accomplishment. 
During the present emergency, the Civil Service 
Commission has undertaken streamline and de- 
centralize the examining process. Formerly, all 
applications were evaluated Board Expert 
Examiners Washington and registers were cre- 
ated and maintained centrally. The decentraliza- 
tion and streamlining has not proceeded very far 
yet. Applicants for positions the Human Re- 
sources Program the Air Force the Air Train- 
ing Command Research Units should submit their 
examinations the Joint Board Expert Ex- 
aminers, Civil Service Commission, Post Office 
Building, San Antonio, Texas. present, appli- 
cants for positions elsewhere should follow the in- 
structions contained Examining Circular 

Now for some points that may need clarification. 
All new Civil Service psychological appointments 
are “temporary.” This means, practically, that 
new appointees are not subject the deduction 
for retirement, but are instead under Social 
Security. 

Civilian employees are credited with days 
sick leave per year. Sick leave unlimited 
amount that can accrued. Annual leave accrues 
per year for employees with less than years com- 
bined military and Civil Service employment, 
days for years, and days for over 
years service. 

Promotions are two kinds: “in-grade” which 
are regular incremental pay increases 
months intervals and “step” which promotion 
from one grade another. “Step” promotions are 


limited complicated way the so-called 
“Whitten Rider.” 

employing agency cannot pay moving costs 
point employment nor from point em- 
ployment upon termination. 

Very liberal injury and death-in-line-of-duty 
benefits are provided. 

Efficiency rated 3-point unsatisfactory- 
satisfactory-exceptional scale. Something like 99% 
the ratings are the middle category. 

Civilian employees are subject loyalty-security 
investigation. This process not the publicized 
witch hunt, but honest endeavor protect 
the employing service. 

The normal work week five eight-hour days. 
Overtime work not required most agencies 
present. 

From the foregoing, believe that apparent 
that the conditions Federal employment are not 
liberal (or perhaps the work Con- 
gressional critics would have you believe, nor 
intolerable academicians sometimes think. 

addition the “classified” employment that 
have described, there sometimes opportunity 
for graduate student faculty member take 
short-term employment “excepted” “Sched- 
ule appointee certain agencies. 

The Research Division, Navy Bureau Person- 
nel, undergoing some expansion. Inquiries should 
addressed the Director, Research Division, 
Bureau Naval Personnel, Washington 25, 
Each the other Navy units has from time 
time position vacancies. 

the Air Force Program there are position 
vacancies Hq. USAF. The Human Factors Re- 
search Directorate, Hq., Air Research and Devel- 
opment Command, Baltimore, Maryland, new 
and almost completely without civilian staff. There 
are least four GS-14 and positions open. In- 
quiries should sent the address above. 

The Human Resources Research Laboratories 
will have small number position vacancies 
the first July.. Inquiries should addressed 
the Director, Human Resources Research Labo- 
ratories, Hq. Command, Bolling AFB, Washing- 
ton, 

The Human Resources Research Institute has 
large number position vacancies for Social Psy- 
chologists and Social Scientists. Inquiries should 
the Director, Human Resources 
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Research Institute, Air University, Maxwell AFB, 
Montgomery, Alabama. 

The Human Resources Research Center has 
only few position vacancies the moment, but 
anticipated that there will fairly large 
number available the first April. Inquiries 
should addressed the Commanding Officer, 
Human Resources Research Center, Lackland AFB, 
San Antonio, Texas. 

The Air Force planning expansion its 
Human Engineering Research Program. Should 
these plans mature, there will large number 
positions open physiological and experimental 
psychologists who are interested equipment prob- 
lems. Inquiries should addressed the Chief, 
Psychology Branch, Laboratory, 
Wright Air Development Center, Wright-Patterson 
AFB, Dayton, Ohio. 

There are few vacancies for experimental and 
physiological psychologists the School Avia- 
tion Medicine, Randolph AFB, Texas. 
should addressed the Commandant. 

would strongly urge that those who may some- 
time want Civil Service employment start their ap- 
plications now since sometimes takes months 
get register eligibles. would also urge 
that those who are now register and who have 
intention taking employment soon request 
the Civil Service Commission remove their 
names until such time they wish seek Civil 
Service employment. names register 
effectively delay employment negotiations. 

The Human Resources Program the Air Force 
supplements in-service projects with contract re- 


search. All research contract money turned over 


representatives field research organizations 
who are responsible for monitoring contracts. Con- 
tract research thus becomes integral part the 
in-service Program. 

the Air Force, there are well over 1,000 peo- 
ple assigned human resources work. The great 
bulk these are military personnel and fair por- 
tion are either administrative are engaged 
test operations. have found that assignment 


experienced Air Force Officers this Program, 
whether they have psychological qualifications 
not, essential since such Officers are able in- 
terpret research workers Air Force problems 
and requirements and are also able facilitate 
greatly the incorporation research results into 
Air Force operations. 


find that military-ci- 
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vilian teams function much more effectively than 
teams composed either category alone. 

The Human Resources Programs cover wide 
range problems. Typical this coverage the 
following listing Air Force project areas. 
should noted that Army and Navy Programs 
cover approximately the same areas. Duplication 
prevented coordination project level and 
the fact that the services concentrate their 
own peculiar problems. The Air Force has one 
more active projects each the following: 


Detection, recognition, and interpretation signals, 
objects, and speech. 

Psychomotor factors personnel selection. 

Systematic psychophysical analysis the planning, 
development, and evaluation weapons, countermeas- 
ures, and other equipment. 

Psychophysical systems research. 

Flying safety research. 

Ground safety research. 

Basic intellectual traits. 

Basic personality variables. 

Initial screening procedures for recruits and draftees. 

Identification and selection leaders. 

Classification into enlisted specialties. 

Classification procedures for officer personnel. 

Analysis the psychological requirements jobs. 

Criteria performance. 

Work modification. 

Military manpower requirements. 

Military management. 

Strategic planning and intelligence. 

Psychological warfare. 

Techniques for the modification knowledge and 
skills. 
Research the modification personality charac- 
teristics. 

Economical and effective methods mass instruc- 
tion. 

Principles and procedures for selecting the content 
for military training programs. 

Training perceptual and sensory functions. 

Conditions efficient learning and retention psy- 
chomotor skills. 

Training devices. 


this point, would like turn what you 
may consider disjointed and unorganized series 
observations military psychology. should 
preface this part talk with the statement 
that most these are own observations and 
conclusions and are heavily loaded with prejudice. 

Many prospective candidates for Air Force re- 
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search psychologist positions have expressed 
the worry that their research areas would nar- 
rowly prescribed and that they would have free- 
dom choice selecting the problems which 
they would choose work. They also have fretted 
about the balance the Air Force Program be- 
tween “basic” and applied research. the Hq. 
office, staff members have spent many unprofitable 
hours trying develop sound position these 
questions and then rationalize that position. 
own conclusion that these problems are not 
real problems the sense that they have reality 
for the research psychologist the Air Force Pro- 
gram. should like examine for moment what 
may meant “basic” research. research 
man uses this term signify research nature 
that shows promise eventual application 
Air Force operations, then should worry about 
taking Air Force job. really means 
“basic” research, research that wants do, 
then there cause for worry his since 
this Program broad enough, the Air Force big 
enough and self-critical enough provide interest- 
ing, challenging, and significant problems for all 
the psychologists the APA. Our concern not 
that our research people will too much research 
that will lead generalizable, systematic conclu- 
sions which may directly applicable the solu- 
tion today’s Air Force problems. are much 
more concerned when our research people direct 
their efforts only the solution today’s prob- 
lems. think that this can illustrated the 
series problems that the Air Force must solve 
order incorporate new training devices and simu- 
lators into various training curricula. present, 
each and every device must treated new 
problem. Devices are being produced such num- 
bers that this kind custom-tailoring would pre- 
empt all our research facilities. Obviously, our 
research concern ought provide general 
rules for trainer design and utilization. This re- 
quirement means that should divert our 
research people from working the utilization 
specific devices. can well leave these problems 
our training operations people. Our research 
people can then given freedom work the 
basic problems training equipment. For the 
Air Force, this should extremely profitable and 
for the psychologist most satisfying scientifically. 

recurring problem that the research adminis- 
trator must face decide when operational 


requirement should attacked with research meth- 
ods and when should left alone. Three dicta 
help, think, reaching this decision. These, 
believe, can substantiated: (1) Research ex- 
pensive, (2) research slow, and (3) research 
gamble. think that acceptance these, along 
with the recognition that psychological research 
facilities and resources are limited, will lead the 
conclusion that military psychological research 
should focussed real pay-off problems and 
that these are likely relatively long-range 
character. Those problems that can solved 
fairly satisfactory way operating 
should ordinarily left those personnel. The 
psychologist should work those things that 
and alone can best—psychological research. 

Too often the psychologist employed re- 
search for the Air Force finds that success- 
ful advising unit commanders their daily 
problems and that warmly received 
expert that chooses expertize rather than 
research. This expert may the same ex- 
psychologist who worried exhaustingly about 
not being given research freedom and about not 
being allowed basic research. 

the foregoing, not mean all imply 
that the Air Force Human Resources Research 
Program should not gear its research Air Force 
requirements. point that might look 
our systems and equipment planning people for 
requirements well operations. may not 
able solve satisfactorily the crew composi- 
tion problems the B-29 before the B-29 becomes 
obsolete. may late the B-50, the B-47. 
are also late the B-52 and bombers 
the future will have the greatest difficulty 
justifying our continued existence. 

should like conclude pointing out what 
think one our major psychological illusions. 
Most have looked the psychological pantry 
shelf and may have thought the data supply was 
good. Those cans psychological know-how, 
beginning believe, are fairly empty. are 
going have more than utilize what little 
stored knowledge there solve our military 
psychology problems. Psychology can expect 
play active role the armed forces only the 
extent that the psychological cupboard replen- 
ished and not left bare. 


Manuscript received February 28, 1952 
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DOCTORAL TRAINING PROGRAMS 
CLINICAL PSYCHOLOGY 


Approved 


THE EDUCATION AND TRAINING BOARD, AMERICAN PSYCHOLOGICAL 
ASSOCIATION, WITH THE CONCURRENCE THE 
BOARD DIRECTORS 


March, 1952 


recommendation the Committee Doc- 
toral Education, the Education and Training Board 
the American Psychological Association, with 
the concurrence the Board Directors, has ap- 
proved the doctoral training programs clinical 
psychology which are conducted the institutions 
listed below. Training programs which have not 
requested evaluation and programs which have 
been evaluated but not approved are not included 
the list. 

Inclusion the name institution this 
list indicates approval doctoral training clini- 
cal psychology only; inclusion non-inclusion 
carries implications for other graduate programs 
psychology for programs graduate educa- 
tion other disciplines. 

The clinical training programs the institu- 
tions here listed are differentiated roman nu- 


Boston University (II) 
University Buffalo (IT) 
University California (Berkeley) 
University California (Los Angeles) 
Catholic University America (II) 
University Chicago 
Clark University (1) 
University Colorado 
University Connecticut (IT) 
Duke University (1) 
Harvard University (1) 
University Illinois 
Indiana University 
State University Iowa (I) 
University Kansas 
University Kentucky (IT) 
Michigan State College (IT) 
University Michigan 
University Minnesota (I) 
University Nebraska (II) 


merals II) indicate over-all differences the 
strength quality these programs. the 
higher rating. Some the institutions listed were 
visited 1951-52; others were visited 
1949-50, and Evaluations schools 
not visited 1951-52 were made the basis 
interim reports submitted the departments 
psychology. Current ratings are therefore based 
upon the results the last visit and upon interim 
reports prepared each school and submitted 
the Committee. 

Each the institutions listed has been reported 
the Public Health Service, the Veterans 
Administration, and the Surgeon General’s Of- 
fice the Army conducting the present 
time approved program doctoral training 
clinical psychology. 


New York University Graduate School Arts 
Sciences (II) 
University North Carolina 


Northwestern University 


Ohio State University (I) 

Pennsylvania State College 
University Pennsylvania (I) 
University Pittsburgh 

Purdue University (I) 

University Rochester (I) 

University Southern California (J) 
Stanford University 

Teachers College, Columbia University (I) 
University Tennessee (II) 
University Texas 

University Washington (Seattle) (1) 
Vanderbilt University 

Washington University (St. Louis) 
Western Reserve University (IT) 
University Wisconsin (I) 

Yale University (I) 
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Comment 


Pacifism and Psychology: Further Comments 


the Editor: 


would like comment briefly the discussion 
(Amer. Psychologist, August 1951) our letter 
pacifism and psychology (Amer. Psychologist, April 
1951). Our letter was not intended exposition 
pacifism. Psychological arguments are part the 
pacifist position, but they are means all it: 
pacifism also involves certain ethical orientation 
which cannot simply derived from psychological 
facts. Now let re-examine some the pacifist 
arguments the light the criticisms raised. 

agree that removing frustrations not the 
only way reducing aggression. However, even 
though international aggression may based po- 
litical and ideological considerations, must not neg- 
lect the frustrations the population. Both Fascist 
and Stalinist aggressions have owed much their suc- 
cess support from frustrated masses. realistic 
peace program must something about removing 
these frustrations. the very least, must not con- 
tribute them—as have been doing, for example, 
Southeast Asia, backing corrupt landlord classes 
and colonial regimes. not believe that removing 
the frustrations the Russian Chinese peoples 
sufficient method stopping Communist aggression, 
rely solely the containment Communism 
armed force. 

agree with Dr. Barry that concessions ag- 
gressive demands reinforce the aggressive response. 
Force and the threat force are also useless, how- 
ever, because they inhibit displace the aggressive re- 
sponse, but cannot extinguish it. seems that 
the aggressive response can eliminated only re- 
ducing the drives which evoke allowing the ag- 
gressive response occur (preferably symbolic 
level) without reinforcement. think the latter oc- 
curs whenever the methods non-violent resistance 
are used. For example, pacifists advocate non-coopera- 
tion and civil disobedience. the event in- 
vasion widespread non-cooperation would intended 
deprive the invader any “reward” for his aggres- 
sion. This should make clear the distinction between 
pacifism and appeasement (which Dr. Barry seems 
ignore). 

wrote that America wants avoid war 
must strive make its actions seem non-threatening. 
Dr. Barry replied that should change the percep- 
tions the rest the world conform with reality, 
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rather than modify reality produce desirable per- 
ception. “For the latter course,” she says, “would en- 
courage more hallucinations.” cannot assume that 
the rest the world hallucinating; especially when 
are told anti-Communist American observers 
that the dominant feeling anti-Communist Euro- 
pean countries that America wants war! must 
ask whether something which creates the im- 
pression that want war. American propaganda con- 
centrates how strong and well-prepared America is, 
and how plans use its power block Communist 
expansion. such our propaganda, how can ex- 
pect the rest the world know that America’s in- 
tentions are peaceful? (Of course, the problem goes 
much deeper, since American propaganda merely re- 
flects the policy containment through force alone, 
and cannot changed unless that policy changed.) 
Our main purpose not convince anyone the 
correctness the pacifist arguments, but stimulate 
discussion, especially the possibilities for research. 
feel that research desperately needed the 
problem war and peace because our present 
edge seems inadequate for anything approaching con- 
clusive answer. are forming group explore the 
possibilities psychological research alternatives 
war resolving international conflicts. would like 
hear from anyone interested, regardless personal 
leanings. Please write Arthur Gladstone, Psychol- 
ogy Department, 333 Cedar St., New Haven 11, Con- 
necticut. 
KELMAN 
The Johns Hopkins Hospital 


ARTHUR GLADSTONE 
New Haven, Connecticut 


The Goals the APA 


the Editor: 


The cold war that has been progress among psy- 
chologists apparently has three sides, rather than just 
the twe “science versus profession.” its recent 
statement pledge that must signed all future 
applicants for membership the APA (Amer. Psy- 
chologist, 1951, 591), the Council divides psy- 
chology into three parts: (1) science, (2) profes- 
sion, and (3) means promoting human welfare. 
These are listed being separate and distinct. They 
are named the above order. 

profession psychology that not means 
promoting human welfare and that not scientific 
should not exist. hope never would 
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very dubious any candidates who would will- 
ing sign pledge advance such profession. 

science psychology that able isolate itself 
from professional attitude responsibility for the 
promoting human welfare would useful 
totalitarian society. can have place demo- 
cratic society which the usefulness psychological 
knowledge beginning realized. 

The application “psychology” means pro- 
moting human welfare, not based scientific knowl- 
edge and not geared professional level, the 
thing that would least like see occur. 

there not more meaningful way wording the 
goals APA, indicate that these are three aspects 
one unified effort learn more order that 
may more effectively promote human welfare? 

DorotHy RANSOM 
Detroit, Michigan 


Should Psychologists Examine Each 
Other’s Motives? 


the Editor: 


The disclosures modern psychiatry and psychol- 
ogy regarding human motivation have placed the scien- 
tist vulnerable position. must now admit— 
however reluctantly—that unconscious emotional influ- 
ences may color his scientific perspective despite all 
his efforts objectivity. This ought make him 
more chary than ever departing from the rigorous 
criteria for evidence and proof that science has estab- 
lished. the other hand, this new knowledge pre- 
sents him with constant temptation abandon the 
traditional methods logical argument and experi- 
mental proof controversial matters for analysis 
the intents and motives his intellectual adver- 
saries. The presumption underlying this approach 
polemics that one can question the motives be- 
hind individual’s viewpoints, not necessary 
consider seriously the viewpoint itself. one will 
fail recognize that the genetic fallacy inherent 
this position, and while this has been thoroughly dis- 
credited logical procedure, nevertheless has 
strong appeal. The lure perhaps greatest for those 
engaged the psychological disciplines since they are 
especially conversant with the principles dynamic 
psychology and particularly sensitive the frailty 
human reason. 

any event, the practice discussing issues per- 
sonal terms seems creeping into the psychological 
literature, and while this practice not entirely new, 
the recent development clinical psychology has ap- 
parently produced exacerbation it. Three ex- 
amples this appeared the American Psychologist 
during one year (1950) alone, and the contributors 


this journal are not the only ones indulging this be- 
havior. One might inclined regard such in- 
stances merely lapses judgment, not serious 
enough warrant concern. However, the suspicion 
that they are expressions regrettable trend re- 
inforced the recent statements man respected 
dress the Division the Teaching Psychology 
has openly called upon psychologists bring the prac- 
tices the consulting room the forum public de- 
bate. Essentially Hunt’s position that would help 
psychologists arrive common agreement ex- 
amining their differences opinion the light 
each other’s motives. states: 


grant them [our colleagues] “presumption” de- 
personalization which often unreal the clinical 
depersonalizations are called upon handle our 
patients. overlooking the influence personality 
science, our attitude strongly reminiscent the Victorian 
attitude American psychiatry during the first quarter 
this century the “unpleasant” realities psychosexual 
development. Yet the behavioral phenomena exist, and 
cannot removed the comfortable mechanisms re- 
must examine our own motives and 
their influence upon our psychological behavior. must 
ask our classical colleagues “Why rat man?” and then 
ourselves and ask “Why clinician?” The answer 
will always involve our developmental history emotional 
organisms. Someday new Freud may write new “Fu- 
ture dealing with psychological theory 
defensive mechanism against insecurity and the demands 
the cold, hostile world nature. Today can only 
point the problem. (Hunt, the teaching 
clinical psychology. clin. Psychol., 1950, 143-148.) 


From the logical standpoint this kind thinking 
seems inevitably entangle one infinite regress 
since each explanation someone’s motives moti- 


and must turn explained. However, even 


more serious the error which lies the assumption 
that this procedure will inevitably lead greater 
degree mutual understanding among psychologists. 
What seems more likely that persons with divergent 
viewpoints will simply examine each other’s truth 
claims—each the light his own motivational sys- 
tem—thereby avoiding the problem testing each sys- 
tem terms independent and objective criteria. 
This exemplified Hunt himself, who examines 
the behavioristic views Watson and Skinner the 
context their motives. While this analysis done 
with the express and admirable intention substitut- 
ing cognitive communications for emotive ones psy- 
chology, one could hardly surprised the gentlemen 
submitted this careful dissection were respond 
with somewhat emotive rejoinders. discussion the 
personalities Watson and Skinner help 
determining the usefulness Behaviorism theo- 
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retical system psychology. The test for this theory, 
for any other, lies its effectiveness systemati- 
cally accounting for the world behavioral events. 
Criticism theory must, therefore, based not 
the personal idiosyncrasies its proponents, but 
appeal the world phenomenal reality, which 
this case will, course, include intrapsychic events. 
Unintentional bias well understood science, which 
one the reasons for insisting that investigator 
support his contentions with demonstrable evidence be- 
fore they can afforded recognition. 

The insistence that the discussion personalities 
avoided scientific polemics should not construed 
denial the legitimacy studying the relation 
between man’s personality and his work. This ob- 
viously desirable biographical studies, and essential 
studies which focus the origin and development 
man’s ideas; but while such studies may the 
source much valuable psychological material, they 
not constitute test the validity any given 
viewpoint. 

The revelations dynamic psychology are heady 
wine, and psychologists must beware losing their 
sobriety. Science provides the methods for discover- 
ing the truth falsity investigator’s views. 
these methods are incapable resolving issue, 
sanguine expect examination individual mo- 
tives so. the contrary, the history ideas 
has shown that the injection personal issues only 
leads dissension and the growth intensely partisan 
schools. Vituperation takes the place objective dis- 
cussion, and the truth obscured the dust battle. 

SAMUEL WALDFOGEL 
Massachusetts General Hospital 


What Does APA Fellowship Mean? 


the Editor: 


What does Fellowship the APA mean? For seven 
years have enjoyed that status and thought knew 
what meant. But the last meeting the Council 
Representatives found did not. 

The candidacy person who was being recom- 
mended for Fellowship two divisions (one which 
has just published statement its Newsletter the 


effect that “membership intimates the possession 
certain qualifications deemed necessary for adequate 
professional functioning was questioned one 
Representative (not myself). third division had 
withheld action the candidate until complaints about 
him could thoroughly investigated. names were 
mentioned Council, but closeted consultatjon dis- 
closed that the candidate was known the Board 
Directors being “in slightly bad odor.” This last 
phrase was used several times Council discussion. 
seems that the person question not know 
him) has repeatedly been guilty questionable prac- 
tices, that his state association has repeatedly remon- 
strated with him, that has repeatedly promised not 
repeat, and that has continued offend new 
ways. 

Despite knowledge these facts the Board Di- 
rectors recommended his election Fellowship status 
the grounds that met technical requirements. 
When was suggested Council that, Fellowship 
status being slightly honorific, should also expect 
candidates surrounded good, rather than 
merely slightly bad, odor, the suggestion drew only 
laughter. The Council voted 12, remember 
correctly, approve the applicant’s elevation the 
status Fellow. 

have Committee Ethical Standards and another 
Scientific and Professional Ethics? Fellows pay 
extra dues order that their names may listed 
along with those psychologists who persist, despite 
repeated warnings, surrounding themselves with 
slight odor’’? 

What Fellowship the APA intended signify: 
merely technical competence and experience, profes- 
sional standing? 

Teachers College, Columbia University 


The Board Directors has been concerned with the 
problem raised Dr. Super’s letter. the March 
Board meeting the problem was discussed and recom- 
mendations for Council action were made. These ac- 
tions are presented Across the Secretary’s Desk 
page 164 this 


i 
et 
=> 


Across the Secretary’s Desk 


The March Meeting the Board Directors 


The APA Board Directors convened for its 
spring meeting Thursday, March 20, and stayed 
session during most the waking hours until 
4:00 Sunday, March 23. The meeting 
was held the Michigan Union Ann Arbor, 
site geographically, economically, socially, and ar- 
chitecturally suitable for such purposes. The fol- 
lowing paragraphs present some the highlights 
the Board’s discussions and decisions. 


COMMITTEE AND OTHER REPORTS 


Treasurer. The treasurer reported deficit 
about $13,000 for 1951 operations. While most 
the 1951 items income and expense were close 
the amounts anticipated the budget, the 1951 
Directory cost $14,000 more than expected. The 
Directory, spite rising print costs and in- 
creased personnel expenses, was produced total 
cost about $2.85 copy. Such cost seems rea- 
sonable the present economic setting for book 
containing 639 pages material that expensive 
both edit and print, but the total cost for 
12,000 copies was still considerably greater than 
anticipated. This one item sufficient account 
for the 1951 deficit. 

Committee Public Relations. This commit- 
tee recommended that the Association procure the 
services person prepare press releases 
papers presented the annual meeting and that 
other mechanisms established facilitate ade- 
quate and accurate press coverage our conven- 
tion. After considerable general discussion the 
philosophy and problems public relations, the 
Board voted allocate $1,000 for “experiment” 
public information this year. The Central Office 
was instructed design and execute procedures 
whereby (a) for some “newsworthy” papers press 
releases would prepared and distributed re- 
porters, for equivalent sample “news- 
worthy” papers, reporters given only copies 
abstracts the paper and (c) the value pre- 
pared releases assayed through check the 
articles actually getting into print selected 
group newspapers. 

Advisory Committee Legislation. This com- 
mittee presented report the Board outlining 


some the many facets the problem legisla- 
tion and recommending that the APA move toward 
the adoption official policy with respect 
legislative matters. While members the Board 
did not feel ready this time attempt the ar- 
ticulation and recommendation Council offi- 
cial policy with respect legislation, the Board 
did conduct straw votes various aspects the 
legislative problem and gave the Executive Secre- 
tary permission publish the straw results here. 
The issues posed and the informal results are 
follows: 


APA should develop general policy concerning legis- 
lation affecting psychologists. 

APA should not attempt initiate stimulate legis- 
lation for the “protection” psychologists. 

APA should take action prevent legislation designed 
limit the rights psychologists. 

the present time, laws allowing for the certification 
psychologists are more desirable than laws demanding 
the licensure psychologists. 

Legislation that does not attempt certify license 
specific kinds psychologists more desirable than legis- 
lation that attempts discriminate among various specific 
fields competence. 


These straw votes represent the Board’s best 
present thinking about legislative matters. The 
Advisory Committee Legislation was com- 
mended for its provocative report and was asked 
make copies report available groups 
concerned with legislative problems. (When the 

“report ready, can obtained writing 
the Central Office.) 

Hoc Committee Relations with the Medi- 
cal Profession. This committee presented the 
Board revision the report that has been widely 
circulated tentative form among psychologists 
and members other professions. The Board, 
after protracted discussion both the content and 
potentially great significance the report, voted 
that the first and more general part the report 
published immediately the American Psy- 
chologist and that the committee asked con- 
sider further revision the second part the 
report dealing specifically with the relations be- 
tween psychiatry and psychology. (The first sec- 
tion the report appears this issue.) 
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The Board expressed the hope that all APA 
members will study the report and that reactions 
from individuals and from APA divisions will 
received that preparations may made for ac- 
tion the Council Representatives Septem- 
ber. (Such reactions can sent the Central 
Office Lowell Kelly, Chairman the 
Hoc Committee.) 

Education and Training Board. The Education 
and Training Board presented extensive report 
extensive progress and through its Feb- 
ruary general conference Ann Arbor and made 
number specific recommendations for action 
the Board Directors. Among the actions 
the Board Directors were the following: 


Concurred the E&T Board’s recommendations re- 
garding the classification schools with respect train- 
ing clinical psychology. (The list approved schools 
appears this issue the American Psychologist.) 

Approved the E&T Board’s recommendation that the 
Committee Psychology other Professional Schools 
made special rather than standing committee the 
E&T Board. 

Approved the E&T Board’s recommendation that there 
established special Committee the Teaching 
Psychology High Schools. 

Approved the E&T Board’s recommendation that there 
created standing Committee Postdoctorai Educa- 
tion. 

Moved express the judgment that problems pre- 
doctoral education should transferred the Committee 
Doctoral Education and that the Committee Sub- 
doctoral Education should confine itself concern for 
terminal subdoctoral training. 

Approved the E&T recommendation that institutions 
giving training psychology consider the desirability 
bringing the statement the Committee Ethical Stand- 
ards for Psychology the attention all graduate stu- 
dents psychology. 


American Psychological Foundation. The Board 
voted transmit Council the recommendations 
the Committee APA Royalty Fund for the 
establishment American Psychological Foun- 
dation. The idea that this Foundation, set 
separate corporation, will receive contributions 
from psychologists and others and will give finan- 
cial support projects and activities not normally 
supported the APA. the meantime, the Ex- 
ecutive Secretary was instructed confer with the 
APA attorney about the incorporation the Foun- 
dation. 


Tue INTERNATIONAL CONGRESS PSYCHOLOGY 


the Chicago meeting the Council voted that 
International Congress Psychology and the 
Canadian Psychological Association invited 
meet with the APA [in 1954] the McCarran Act 
modified such way avoid embarrass- 
ment APA The McCarran Act has not 
been modified and there seems indication 
that soon will be. Consequently, the Board 
voted join with the Canadian Psychological As- 
sociation carrying out the plan, earlier initiated 
CPA, whereby CPA and APA would joint 
hosts for 1954 meeting the International Con- 
gress Montreal. (Since the Board meeting, the 
CPA has expressed its willingness reinstate its 
original plan. joint invitation has gone the 
executive committee the Congress. should 
soon know the available space and dates 
Montreal are judged the executive committee 
suitable.) 


MEETINGS 


The Board instructed the Executive Secretary 
investigate Cleveland, Los Angeles, San Francisco, 
and Denver possible sites for the 1955 annual 
meeting and report his findings Council 
Representatives for September decision. 

The Board also instructed the Executive Secre- 
tary worry about the problems will face 
1953 when again setting for 
our meetings. Psychologists conclave have 
set mores not precisely like those which charac- 
terize educational institutions which people ex- 
pect, perhaps, characterize anybody. clear 
that will 1953 have meeting considerably 
more economical and many ways pleasanter than 
one metropolitan setting. also clear that 
will have more aware our host’s prefer- 
ences than the case when use the facilities 
large hotels. 


COMMITTEE SLATES 


The Board spent its usual full day preparing 
slates nominees for election the various APA 
Boards and Committees. This year the Board had 
the benefit suggestions from many members 
the Council Representatives and from divisional 
officers. The slates for most boards and commit- 
tees will presented the Council for mail bal- 
loting during the summer that the newly elected 
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members can meet with old members during the 
annual convention. 


ADDITIONAL NEw ASSOCIATES THE APA 


The Board Directors announces that the fol- 
lowing nine persons were elected Associates the 
American Psychological Association January 
1952, after special action the Board its 
March meeting. This brings the total 1952 As- 
sociates 1426. 


Lussier, Sister Mary Albert 
Nagel, Jerome 

Raines, Shirley 

Robinson, Richard 


Bernstein, Owen 
Eisenstein, Herbert 
Johnson, Lawrence Jerry 
Jonas, Richard 
Louis, Nicholas 


FELLOWSHIP THE APA 


Upon the instructions the Council Repre- 
sentatives last September, the president appointed 
subcommittee the Board Directors study 
the procedures for election Fellowship and 
make recommendations concerning, among other 
things, ways meet the problems created when 
member doubtful ethical standards applies for 
Fellowship. 

This subcommittee (Mowrer, chairman, Thorn- 
dike, and Shaffer) presented several suggestions 
and was instructed prepare formal motions 
brought the Council September. These mo- 
tions will propose revision procedures that 
member may apply for Fellowship the end 
four years professional experience subsequent 
the granting the doctoral degree, but will not 
elected until the end his fifth year. The year’s 


delay will enable divisional and APA 


committees conduct whatever investigations seem 
desirable. 

For 1952, the Board voted post prominent 
place the annual meeting the names those ap- 
plying for Fellowship, along with the names their 
sponsors. All members will requested com- 
municate member the Board the 
Council any objections the election anyone 
the list. there are number objections 
any one person, his application can tabled for 
year. 


PUBLICATION MATTERS 


New Directory. The high cost the 1951 
directory prompted the Board discuss some 


length ways reducing costs and maintaining the 
usefulness annual directory our member- 
ship. Several members the Board favored 
plan whereby 1952 directory would prepared 
but that aim for 1953 directory appear 
early the year and contain the names and ad- 
dresses new 1953 Associates. The Central Of- 
fice was instructed not begin preparation 
the directory until there investigation the 
feasibility using IBM procedure keep our 
membership records and assist the printing 
up-to-date address list. 

Publication Costs Authors. The Board dis- 
cussed the general problem ieadily increasing 
publication costs and valiantly tangled with the 
problem reducing the costs authors who pub- 
lish our journals. The present procedure 
charging the author one-half the cost tabular 
and other special material puts considerable hard- 
ship some authors. Also the September action 
withdrawing the practice supplying free reprints 
authors adds the author’s burden. hap- 
pens again and again, the Board found itself caught 
between the devil publishing costs and the deep 
sea publishable articles. From this position, the 
Board instructed the Publications Board study 
both the philosophy and economics charges 
authors and prepare recommendations for pos- 
sible Council action September. The Board also 
instructed the Finance Committee and the Execu- 
tive Secretary re-examine the actual costs our 
publications, with special focus editorial, ad- 
ministrative, and overhead allocations, deter- 
mine whether the APA supporting our journals 


our journals the APA. 


THE PLACEMENT SYSTEM 


During the winter the Board Directors and 
the Central Office engaged extended correspond- 
ence about the APA Piacément System. The exist- 
ing “personalized” system, while having many ad- 
vantages, has become very expensive time and 
money our membership and the number regis- 
trants have increased. The Board discussed this 
matter further its meeting and instructed the 
Central Office devise procedure whereby 
placement activities the annual meeting are con- 
tinued, employment bulletin, carrying both 
“situations wanted” and “situations available” no- 
tices issued periodically the Central Office. 
George Albee, the APA placement officer, has al- 


| 
‘ | 
| 
| 


| 


Across THE SECRETARY’s 


ready outlined plan for publishing the bulletin 
and has checked its details with the Board Di- 
rectors. May 15, the first bulletin will prob- 
ably the mail. Individual psychologists who 
wish find positions fill them can insert 
anonymous notices the bulletin. The Central 
Office will work bring about mutually profitable 
contact between jobs and job applicants but this 
will done without the elaborate and personalized 
routines formerly used. the principle that users 
the placement service should bear portion 
its costs, any member who wishes insert the 
bulletin fifty-word notice his own availability 
and competencies will charged fee one dol- 
lar. member, for dollar fee, may subscribe 
the bulletin (probably semimonthly) for six- 
month period. Employers and present registrants 
will soon receive detailed information about the use 
the bulletin. Such bulletin may well prove 
more useful and less expensive than the former 
system. 


GOVERNMENTAL SECURITY PROGRAMS 


response request from SPSSI, the Board 
considered possible APA action with respect the 
potentially harmful effects science present 
governmental procedures for insuring the security 
information. The Board, after prolonged dis- 
cussion, instructed the Executive Secretary in- 
vestigate among other scientific groups the experi- 
ences with and attitudes about security procedures, 
with eye the possible initiation joint 
study the problem and the formulation adap- 
tive joint action. 


INTERNATIONAL RELATIONS 


From various sources the Board received sugges- 
tions for more active APA facilitation interna- 
tional contact and communication among psycholo- 
gists. One suggestion was that APA initiate re- 
quest for foundation funds support program 
international scholarships and fellowships psy- 
chology, program designed supplement existing 
governmental programs. Another member wants 
the APA take more active and hospitable hand 
planning the itineraries psychologists from 
abroad when they visit this country. These sug- 
gestions were given informal endorsement the 
Board and referred the Committee Interna- 
tional Relations. 


McCarran Act 


-The Board instructed the Executive Secretary 
write the New York Convention and Visitors 
Bureau and the Penn Zone hotels New York 
informing them that, because the McCarran Act, 
the APA would not invite the International Con- 
gress Psychology meet New York 1954. 
Copies the letter are distributed appropri- 
ately. 

The Board also voted concur strongly the 
following resolution, adopted December, 1951, 
the American Association for the Advancement 
Science. 


The Council the American Association for the Ad- 
vancement Science profoundly disturbed over the 
present world conditions which severely impede the free 
interchange knowledge even among friendly nations. 
Danger the future our nation implicit such re- 
strictions. 

The Council recognizes the need for measures which will 
effectively safeguard our security, but expresses its troubled 
concern over the manner which such measures, par- 
ticular the McCarran Act, are being administered, pro- 
hibit American citizens from going abroad and citizens 
other nations from coming here interchange knowledge 
science which does not affect security. 

The Council strongly urges that the administrative pro- 
cedures under the McCarran Act reviewed and modified 
minimize injustices and increase our in- 
ternal strength and our prestige abroad. 

The Council further urges revision and improvement 
the relevant portions the Act, retain the objectives 
necessary security, but with adequate provisions main- 
tain free interchange knowledge that has security im- 
plications. 


APA 


The Board spent considerable time discussing 
ways which informed and concerned participa- 
tion APA affairs can increased. The discus- 
sion focused the Council Representatives and 
adaptive procedures prevent Council mem- 
bers from either becoming feeling like mere rub- 
ber stamps. Among the suggestions advanced were 
the following. 


Maybe divisions should change their by-laws that 
their presidents and secretaries are members the Coun- 
cil. Presidents and secretaries are generally informed and 
involved. 

Maybe divisional presidents and secretaries, the in- 
terest broadening participation, should never mem- 
bers Council, but should put pressure elected repre- 
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sentatives attend Council meetings and stay informed 
issues facing the Association. 

Maybe should publicize the fact that Council mcet- 
ings are open that more members will attend. 

Maybe the non-attendance Council meeting 
elected representative should equivalent, except the 
case illness act God, resignation. 

Maybe each representative should, when accepts 
nomination, sign statement that will dutifully attend 
Council meetings and serve faithfully member 
APA’s governing body. 

Maybe need use positive measures instead 
the various whips suggested above. One thing the Presi- 
dent and the Central Office can send more interim 
information Council members, thereby keeping them in- 
formed what going and reminding them that the 
Council APA’s real government. fact, maybe the 
Board ought instruct President and Executive Secre- 
tary things keep Council members better informed. 
moved. 


BUILDING BUSINESS 


APA has signed provisional contract for the 
purchase building Sixteenth and Streets, 
W., Washington. the District Columbia 
Board Zoning Adjustment grants occu- 
pancy permit, will verily and finally own 

the assumption that will granted such 
permit, the Board engaged wonderful fan- 
tasies about what the building can when refur- 
bished and gave the APA House Committee 
general guidance concerning the style and manner 
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which the building prepared, pur- 
chased, for APA occupancy. 

The building was once mildly fabulous private 
repair, having been vacant for two more years. 
Structurally and fundamentally, however, our ar- 
chitect says sound. can put excellent 
shape reasonable cost and reasonable time. 
the Zoning Board smiles us, APA members 
will soon hear detail about the property, for, 
accordance with Council action Chicago, every 
member APA will invited contribute ne- 
gotiable material the project making con- 
cretely and usefully actual the property’s potenti- 
alities. 


The Central Office was instructed get busy 
soon possible the preparation booklet de- 
scribing the training and work various kinds 
psychologists. The idea make such booklet 
available for high school vocational counseling pro- 
grams, college undergraduates, and others 
who may have need ideas about career psy- 
chology. During the past several years various 
plans for producing such booklet have been for- 
mulated but each formulation, for one reason 
another, has broken down. Now the Board wants 
the Central Office staff give the project high 
priority and get about it’s execution. 


Notice Members California 


Neither snow nor rain nor heat nor gloom hight stays—for long—the mailing the Ameri- 


can Psychologist. 


Fire, however, can interfere with its safe transit readers. 


April the attention the Central Office was forcefully called the fact that many 


California subscribers failed receive the February issue the journal. 
that the California address list left this office schedule. 
journals were properly inserted the mails the printer. 


Investigation revealed 
Evidence seemed indicate that the 
seems good assumption that 


the last week February the issues bound for California had progressed far Ogden, Utah, 
and were aboard eleven-car mail train that was burned almost completely when had en- 


counter with gasoline truck. 


The February issue contained the annual Call for Papers. 
were seriously discommoded the failure see this announcement. 


number California members 
The APA Program Com- 


mittee has done everything possible see that abstracts which California people wished sub- 


mit were considered. 


the face fairly inexorable deadline, however, not much could done. 


Those members who were unable send their abstracts time perhaps will have adopt 


Act-of-God resignation. 
will try replace the destroyed issues. 


the California members who failed receive 


the February issue and who still want will send post cards, will mail out replacements 


long the supply lasts. 


Notice Members Buffalo 
bundle thirty copies the April issue the American Psychologist, apparently bound for 


Buffalo, was returned the printer badly burned condition. 


subscribers Buffalo who 


failed receive the April issue will let know about it, will replace the burned with new 


copies this inflammable journal. 


Psychological Notes and News 


Beth Wellman, professor psychology 
the State University Iowa, died March 22, 1952, 
after operation. Her family and the staff mem- 
bers the Iowa Child Welfare Research Station 
have established memorial fund her name. 
This will toward the Bird Baldwin-Beth 
Wellman Reading Room the State University 
Iowa, and will expanded make readily avail- 
able graduate students child welfare and 
psychology current psychological and developmen- 
tal publications. Any contributions may ad- 
dressed the Iowa Child Welfare Research Sta- 
tion, State University lowa City, Iowa. 


James Gibson, Cornell University, was 
awarded the Warren Medal the Society Ex- 
perimental Psychologists its annual meeting, 
Arden House, Columbia University, April 11, 1952. 
The citation for the award was follows: 


The Howard Crosby Warren Medal awarded James 
Gibson for his many studies, culminating his book, 
The Perception the Visual World, directed upon funda- 
mental well very practical problems the field 
perception. His book one the few important works 
ever done the central, neglected question how man 
comes know the world about him. 


The American Board Examiners Pro- 
fessional Psychology, Inc., announces herewith 
the award its diploma another eleven psy- 
chologists the indicated professional specialties. 
date, this represents total award 1075 
diplomas. 

These awards are distributed follows: 


Diploma awarded senior members the Ameri- 

can Psychological Association with waiver writ- 

Diploma awarded members the American Psy- 

chological Association satisfactory performance 
written and oral examination ................ 

Diploma awarded senior members the Canadian 

Psychological Association with waiver written 


eight previous issues the American Psy- 
chologist (Vol. No. May 1948; Vol. No. 
August 1948; Vol. No. June 1949; Vol. No. 
August 1949; Vol. No. Jume 1950; Vol. 
No. 11, November 1950; Vol. No. August 


1951; Vol. No. January 1952), the Board has 
announced the award its diploma 1036 senior 
members professional fields psychology 
the basis review individual qualifications 
and without written and oral examinations. 

The award diplomas candidates who 
have qualified satisfactory performance writ- 
ten and oral examinations has been separately an- 
nounced the American Psychologist (Vol. No. 
March 1951; Vol. No. August 1951). 

The 1064 awards previously announced together 
with the awards presently announced bring the 
total number awards 1075. 

The new diplomates are follows: 


Name Field 
Bundas, Lourene 
Burri, Clara 
Koker, Mary 
Escalona, Sibylle 
Friedrich, Jeannette 
Gottlober, Abraham 
Henderson, Mack 


Clinical Psychology 
Clinical Psychology 
Clinical Psychology 
Clinical Psychology 
Clinical Psychology 
Clinical Psychology 
Counseling and 
Guidance 
Clinical Psychology 
Industrial Psychology 
Counseling and 
Guidance 
Clinical Psychology 


Horlick, Reuben 
Long, Lillian 
MacMinn, Paul 


Morgan, Clellan 


Leslie Malpass has recently accepted 
appointment assistant professor psychology 
Southern Illinois University, Carbondale, 
For the past three years Dr. Malpass has been 
clinical psychologist with the Onondaga County 
Child Guidance Center located Syracuse, New 
York. 


Leonard Hassol now the clinical psychologist 
for the juvenile delinquent therapy program the 
Berkshire Farm School, Canaan, New York. 


Elias Abrams has been transferred from the 
position clinical psychologist the Mental Hy- 
giene Clinic, Veterans Administration Regional Of- 
fice, Newark, New Jersey, that assistant chief 
clinical psychologist the Mental Hygiene Serv- 
ice, Veterans Administration Regional Office, Brook- 
lyn, New York. 


Mortimer Applezweig, assistant professor 
psychology Wesleyan College, will become as- 
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sociate professor and chairman the department 
psychology Connecticut College, effective Sep- 
tember 1952. 


Captain Thomas Norris, leave absence 
from the staff Boston University, serving 
personnel psychologist the Armed Forces Ex- 
amining Station, Boston Army Base, which 
was transferred from the Classification and Assign- 
ment Section, Reception Center, Fort Devens, Mas- 
sachusetts, where served executive officer. 


Eva Neumann, formerly graduate assistant 
Brown University and fellow Bryn Mawr Col- 
lege, now research associate psychophysiology 
the Emma Pendleton Bradley Home River- 
side, Rhode Island. 


Marie Skodak the program chairman the 
Division Consulting Psychology, and not Harold 
Hildreth listed the February American 
Psychologist. 


The University Houston announces the ap- 
pointment Wayne Dennis visiting professor 
for the summer, 1952. 

The second annual symposium psychology will 
held the University Houston, June 
through July 18. Child development will the 
topic discussion and the symposium staff will 
include Virginia Axline, Daniel Prescott, Louise 
Bates Ames, Helen Thompson, Jules Henry, and 
John Anderson. 


Newly elected officers the Eastern Psycho- 


logical Association are Neal Miller, 


Lane, secretary for three-year term; Stuart 
Cook and Fred Keller, members the Board 
Directors for three-year term. Carl Pfaffman 
was elected the Board Directors fill out 
Neal Miller’s term. 


The National Science Foundation has awarded 
569 predoctoral fellowships and postdoctoral 
fellowships for the academic year 1952-53. 
these numbers five predoctoral fellowships and four 
postdoctoral fellowships have been awarded psy- 
chologists. Predoctoral fellowships were awarded 
Matthew Wayner, Jr., Warren Wittreich, 
Abby Bonime, Philip Teitelbaum, and Willard 
Day; postdoctoral fellowships were awarded 
William Sayres, Robert Boynton, Orley 
Law, Jr., and Carl Sherrick, Jr. 


Predoctoral applicants were required take fel- 
lowship examinations administered the Educa- 
tional Testing Service for scientific aptitude and 
achievement. The test scores, academic record, 
and recommendations regarding each candidate’s 
abilities were then considered panels out- 
standing scientists the respective fields the 
candidates. This part the selection procedure 
was administered the National Research Coun- 
cil under contract with the Foundation. Postdoc- 
toral applicants were not required take examina- 
tions, but their records and recommendations were 
also screened panels eminent scientists 
each field evaluation procedure administered 
the National Research Council. 

Stipends vary with the academic status the 
fellows. First-year fellows receive basic annual 
stipend $1,400; second-year fellows receive 
$1,700; and postdoctoral fellows receive $3,000. 
Second-year, advanced predoctoral, and postdoc- 
toral fellows receive additional allowances for 
wives and children. Normal tuition and labora- 
tory fees are paid the Foundation and limited 
allowances aid defraying the costs travel are 
provided. 

Fellows are expected devote full time ad- 
vanced scientific study during the tenure the 
fellowship. They are not committed accepting 
future employment with the Government, nor 
the Government committed offering employment 
any fellow. 

expected that the announcement concern- 


ing National Science Foundation Graduate Fellow- 


ships for will made about October 
1952. Application forms will available about 
that time. 


The American Friends Service Committee 
experimenting with series monthly, informal 
discussions, involving persons doing significant new 
research various aspects international rela- 
tions and small group key government officials, 
responsible for the administration overseas pro- 
grams. The group meets Washington, 
the Davis House the AFSC examine ways 
strengthening American impact upon other coun- 
tries and peoples. The current series meetings 
has given particular emphasis new research 
the various fields human relations, especially so- 
cial psychology. Among the topics which have 
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been under discussion are national images and 
stereotypes, aspirations and anxieties youth 
various cultures, Americans administrators and 
technicians abroad, implications recent group re- 
lations research for international affairs, promising 
new approaches the strengthening the effec- 
tiveness Americans abroad, and the relation 
values and objectives international action pro- 
grams. 

Among the social scientists who have met are 
scheduled meet with the group are Gordon 
Allport, Hadley Cantril, Cora DuBois, George 
Gallup, Richard Heindel, Otto Klineberg, Gardner 
Murphy, Alexander Leighton, Rensis Likert, Ivan 
London, Robert Felix, Philip Jacob, and John 
Useem. Clarence Pickett and Gilbert White 
represented the AFSC these sessions. Harold 
Snyder the American Council Education, 
has been serving part-time director the 
project. 


Fellowships the Fund for the Advance- 
ment Education, established the Ford Foun- 
dation, have been awarded several psychologists. 
They include Charles Bumstead, Henry 
Cobb, William Dukes, Jack Gibb, Susan 
Gray, Cyrus Lagrone, Frank Laycock, Bing- 
chung Ling, Richard Littman, Tarmo Pasto, 
Harry Schrickel, Staudt, and 
Clarence Winder. The purpose the fellow- 
ships enable recipients become better quali- 
fied teach. Research supported bears di- 
rectly the effort improve teaching broaden- 
ing deepening the teacher’s understanding his 
own related fields. 


The University Buffalo will grants its first 
two doctoral degrees psychology June. pro- 
gram leading the PhD was begun the depart- 
ment psychology Buffalo 1948. these 
first two degrees, one will the experimental 
area and the other clinical psychology. 


Two workshops the Rorschach method 
personality diagnosis and other projective tech- 
niques will held this summer Claremont Col- 
lege. They will conducted Bruno Klopfer 
and Evelyn Troup. Workshop which will 
held August August Claremont Col- 
lege, will include introductory seminars for begin- 
ners who have had previous training projec- 
tive techniques. Workshop will held the 


Asilomar Conference Grounds, Pacific Grove, Cali- 
fornia, August August 29. Successful com- 
pletion Workshop qualifies student for 
Workshop Intermediate and advanced seminars 
will given both workshops. apply for ad- 
mission, write Dr. Bruno Klopfer, 480 Redwood 
Drive, Pasadena, California, July 1952. 


workshop for counselor trainers will of- 
fered from June June New York Uni- 
versity’s School Education. Enrollment will 
limited selected group currently engaged 
full- part-time counselor training. Robert Hop- 
pock director the workshop and staff mem- 
bers are Milton Schwebel, William Wilkins, and 
Philip Zlatchin. 


APA Committee and Board Activities. Two 
APA committees met the same time the 
Midwestern Psychological Association this year 
Cleveland. They were the Council Editors and 
the Committee Test Standards. The Policy and 
Planning Board holding its annual meeting this 
year May 15-18 Vassar College. 


Psi Chi, national honorary society psychology, 
will hold its annual convention Washington, 
C., during the APA sessions. The national 
council meeting has been tentatively set for Sep- 
tember and the chapter’s luncheon, business 
meeting, and program student research papers 
for September Definite dates will announced 
later. All interested persons are invited attend 
the luncheon and program research papers. 
Student members Psi Chi who are interested 
presenting papers are asked submit abstracts 
Mrs. Bertram Forer, National Secretary-Treas- 
urer, 2170 Live Oak Drive, Los Angeles 28, 
California August 1952. 

Psi Chi announces that the Britt Foundation, 
Inc., has again this year offered make grant- 
in-aid through the society assist some graduate 
student students conducting research proj- 
ect. The award, which will increased $200 
this year, will presented December 15, 1952. 
Application blanks, which must returned No- 
vember 15, 1952, may obtained from Mrs. 
Bertram Forer, National Secretary-Treasurer, 
Psi Chi, 2170 Live Oak Drive, Los Angeles 28, 
California. 

Britt Foundation’s award for 1951 was presented 
Thomas Magood, Donald Hoyt, and 
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Jesness, members the University Minnesota 
chapter. 


Graduate stipends for Richmond 
Professional Institute, Division the Col- 
lege William and Mary are: scholarships, 
$500; dormitory counselors, form 
room and board; research assistantships, $450; 
and teaching $800. Application forms, 
which must completed June may ob- 
tained from the Director School Clinical and 
Applied Psychology, Richmond Professional Insti- 
tute, 901 West Franklin St., Richmond 20, Vir- 
ginia. 


The Bureau Medicine and Surgery the 
Department the Navy has recently announced 
that commissions for psychologists are available 
the Medical Service Corps, Naval Reserve. 
The Medical Service Corps particularly inter- 
ested receiving applications from psychologists 
who are receiving their master’s doctor’s degrees 
this spring the fields experimental, industrial, 
personnel applied psychology, statistics. 

Psychologists interested applying for these 
commissions should contact the nearest Office 
Naval Officer Procurement, stating that they wish 
apply for reserve commission the Medical 
Service Corps, Specialty—Aviation (Experimental) 
Psychology. Reserve Naval Officers should apply 
for Change Classification from their present 
designator Medical Service Corps, designator 
2305. officers military services other 
than the Navy should consult the Bureau Naval 


Personnel Circular Letter No. for 


tion how apply for these commissions. 


The Committee the Mathematical Train- 
ing Social Scientists currently work 
the preparation problem and source materials 
for the mathematical training social scientists. 
The Committee includes representatives from the 
following associations and societies: American An- 
thropological Association, American Economics As- 
sociation, American Educational Research Asso- 
ciation, American Farm Economics Association, 
American Political Science Association, American 
Psychological Association, American Sociological 
Society, American Statistical Association, Econom- 
etric Society, Institute Mathematical Statistics, 
Mathematical Association America, and Psycho- 
metric Society. 


result suggestion from this Committee, 
the Social Science Research Council now spon- 
soring small group work during the summer 
1952. This group will attempt compile from 
the literature the various social sciences lists 
problems, extracts from courses, and references 
sources that illustrate varieties uses mathe- 
matics the social sciences. These compilations 
are expected serve number important ends, 
e.g., provide mathematicians with material for 
use texts and courses designed for social scien- 
tists, indicate the general dimensions the 
mathematical training appropriate for students 
the social sciences now and the future, and 
facilitate the study mathematics social scien- 
tists for whom organized courses are not available. 

The Committee believes that the group referred 
would find most helpful could- start with 
wide variety suggestions from the various 
areas concerned. general appeal for such sug- 
gestions hereby made. They should sent 
Professor William Madow, Chairman, Commit- 
tee the Mathematical Training Social Scien- 
tists, University Illinois, Urbana, 
soon possible. 

Although the Committee does not wish limit 
the suggestions specific types material, 
would prefer greater emphasis materials relat- 
ing the use mathematics the social sciences 
themselves than those relating statistics, since 
the materials necessary for statistics are better 
known. Moreover, the Committee would suggest 
that those who respond not concern themselves 


‘with questions duplication what others would 


say, but give much information 
This first request for assistance aimed pro- 
viding those who are interested this subject with 
opportunity make their views known the 
Committee general terms they wish. 

The Committee would also appreciate learning 
where programs mathematical training intended 
for social scientists are now existence proc- 
ess development, and where mathematics 
the level the calculus higher required for 
undergraduate graduate degrees the social 
sciences may substituted for another require- 
ment for degree social science. 


World Federation Mental Health Study 
Group Leadership and Authority Local 
the final session “special” 
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study group Leadership and Authority Local 
Communities the Fourth International Congress 
Mexico City, was agreed that the San Fran- 
cisco Mental Hygiene Clinic report Richard 
Sears, “Leadership Among Patients Group Ther- 
apy,” used basis for various local attempts 
evaluate and formulate studies. Coordinated 
conclusions may then the interim 
meeting the World Federation for Mental Health 
August 1952 Brussels. interim committee 
was appointed carry out this work: Dr. Paul 
Reiter (Denmark), chairman; Dr. Donald 
Shaskan (San Francisco), work chairman; Dr. 
Genevieve Stewart (San Francisco), secretary; 
Dr. Cosa Dell Haskell (San Francisco), bibli- 
ographer. 

the meeting the local study group Janu- 
ary 18, 1952, the following topics further study 
were discussed: Economic aspects leader- 
ship, (6) Dynamics leadership, e.g., how does 
leadership influence group goals and how group 
goals influence leadership? (c) Structural aspects, 
anthropological conclusions and group tests indi- 
cating patterns leadership relation group 
patterns, group attitudes relation leadership, 
etc., Why and how does leadership emerge? 

The Committee interested hearing from 
others who are interested problems leader- 
ship and authority. Inquiries about the work 
the Committee should addressed Dr. Donald 
Shaskan, Chief, Mental Hygiene Clinic, Veter- 
ans Administration, 4th Street, San Francisco, 
California. 


The American Psychopathological Associa- 
tion, which was organized Morton Prince 
1909 and whose official organ was the Journal 
Abnormal and Social Psychology during its early 
period, will honor the memory the late Samuel 
Hamilton, one its former presidents, es- 
tablishing annual award his name scien- 
tist who has made outstanding contribution 
the field psychopathology. The scientist may 
come from any the fields which contribute 
the progress psychopathology. will deliver 
lecture known the Samuel Hamilton 
Memorial Lecture the time the annual meet- 
ing the Association, which will take place this 
year June and the Park Sheraton Hotel, 
New York. Anyone wishing make contribu- 
tion this fund may sending his con- 


tribution Dr. William Terhune, Chairman, 
Samuel Hamilton Memorial Award Fund, Silver 
Hill, Valley Road, New Canaan, Connecticut. 


The New York Association Clinical Psy- 
chologists Private Practice has been the 
process organizing for the past year and has re- 
cently adopted constitution and formally elected 
officers. The Association includes members New 
York, New Jersey, and adjacent areas. The main 
purposes the Association are provide for the 
cooperative associations persons who are actively 
engaged the private practice clinical psy- 
chology and promote and maintain professional 
standards among clinical psychologists private 
practice. Membership requirements include doc- 
torate psychology equivalent subject 
and minimum three years full-time practice 
clinical psychology, least two years which 
have been adequately supervised and least one 
year which has been the clinical specialty 
used private practice. “grandfather” clause 
included for reputable practitioners who may not 
quite meet the doctoral requirements. The Execu- 
tive Committee the Association consists 
George Lawton, Harry McNeill, Robert 
Weitz, Rose Palm (secretary-treasurer), and 
bert Ellis (chairman). Inquiries concerning mem- 
bership may sent Dr. Rose Palm, 263 West 
End Avenue, New York 23, New York. 


Vacancies 


One laboratory assistantship and two re- 
search assistantships Connecticut College, New 
London, Connecticut. New students eligible, fe- 
male preferred; interest and/or experience ex- 
perimental animal, physiological areas desirable 
for research openings; familiarity with equipment 
and tools desirable for laboratory assistant. Sti- 
pend, plus tuition and housing. Write 
Dr. Applezweig, Wesleyan University, 
Connecticut. 

Instructorships, three positions available, new 
PhD’s desirable. Salary, $3,000 for nine months 
plus $600 for six weeks summer teaching. Begin 
September 1952. Also, assistant professor- 
ship, PhD with teaching experience. Salary, $3,800 
plus $750 for summer teaching. Apply Dr. 
Granville Fisher, Department Psychology, 
University Miami, Coral Gables 46, Florida. 


| 
> 

| 2 
3 ‘ 
‘ 
Pe 

verve 
ca 

| 

ch 

| 


(onvention (alendar 


AMERICAN PSYCHOLOGICAL ASSOCIATION 
September 1-6, 1952; Washington, 
For information write to: 
Dr. Fillmore Sanford 


1515 Massachusetts Avenue N.W. 
Washington 


FIFTH ANNUAL MEETING THE WORLD WORLD CONGRESS ANTHROPOLOGY 
FEDERATION FOR MENTAL HEALTH AND ETHNOLOGY 


August 25-30, 1952; Brussels, Belgium September 1952; Vienna, Austria 


For information write to: For information write to: 


Mrs. Grace O’Neill The Secretariat 


Division World Affairs Institut fiir Vélkerkunde 
National Association Mental Health Neue Hofburg, Vienna 
1790 Broadway 

New York 19, New York 


Abnormal Psychology and Modern Life 


well balanced, stimulating, and practical. written clear, 
readable style that brings the subject matter vividly life for wide 
range students. The material reinforced with extensive pro- 
gram well developed case studies. 


complete illustration program—photographs, picto-synopses show- 
ing disorders the development disorders, charts, diagrams, 
physiological drawings—is also included. 


James Coleman, University California Los Angeles 
668 pages $4.50 list 


SCOTT, FORESMAN AND COMPANY 


Chicago New York Atlanta Dallas San Francisco 
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New and Recent Holt Books 
SOCIAL Analysis Human Behavior 


LEONARD Yale University 


this thoroughly integrated book, text and readings selected from all areas social science give the stu- 
dent clear view the field. Part deals with the individual society; Part with the behavior 
groups; and Part III with specific problems social change. April 1952, 583 pages, $5.00 


READINGS SOCIAL Edition 


Society for the Psychological Study Social Issues 


This revision important book brings completely date. The new selections—making 
about half the text—are drawn from American and European contributions the broad area social 
psychology. Ready May, About 700 pages, Probably $5.00 


THE MODERN FAMILY 


This scholarly book examines the modern family the light its influence and importance the in- 
dividual society. Especially original are the chapters dealing with the analysis romantic 
love and theory complementary needs mate-selection. The material parent-child relationships 
particularly valuable psychologists. 1952, 522 pages, College edition $3.90 


CHILD PSYCHOLOGY 


Horace ENGLIsH, The Ohio State University 


This exceptionally readable text discusses children the classroom and the problems teachers face. 
concerned with how, always the light reality, parents and teachers can understand the individ 
ual child and help him towards self-development and personality integration. 1951, 561 pages, $4.50 


ABNORMAL PSYCHOLOGY 


KLEIN, University Southern California 


complete rewriting Conklin’s Principles Abnormal Psychology. Professor Klein incorporates his 
own experience psychologist and deals with the major aspects abnormality scientific, 
practical, and positive manner, including the latest developments the field. 1951, 589 pages, $5.00 


EDUCATIONAL PSYCHOLOGY 


STEPHENS, The Johns Hopkins University 


this book the author brings together the facts and principles psychology which will give the student 
the insight necessary understand the child and his development and guide and direct the learning 
process. essentially study the nature educational growth. 1951, 692 pages, 


FIRST COURSE EXPERIMENTAL PSYCHOLOGY 


BuGELSKI, University Buffalo 


This text stresses the scientific nature present-day experimental psychology. All the experiments in- 
cluded the book—both and new—aim inculcating the student thorough understand- 
ing the scientific method. 1951, 421 pages, $3.75 


CHILDHOOD PROBLEMS AND THE TEACHER 


CHARLOTTE BUHLER, University Southern California School Medicine, SMITTER, 
and RICHARDSON 


clinically and dynamically oriented study psychological problems the school, this book stresses the 
teacher’s approach the child and analyzes the roles home and school life. 1952, 372 
pages, illustrations, $3.75 


HENRY HOLT AND COMPANY 383 Madison Avenue, New York 
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HISTORY 
AMERICAN PSYCHOLOGY 
Roback 


Here the first history American Psy- 
chology ever appear, showing through de- 
velopment stages how this vastly significant 
aspect human study reached its present im- 
portance. The volume presents over-all 
picture covering three centuries, including the 
numerous divisions and activities the power- 
ful American Psychological Association. 

Author more than twenty books human 
behavior (many translated into foreign lan- 
guages), and one who stood close the chief 
architects the science, Dr. Roback naturally 
possesses much first-hand information. The 
ever-growing importance the subject stu- 
dents, researchers, psychologists, and intelligent 
laymen renders this invaluable tool for study, 
reference, and genuine interest. Copiously il- 
lustrated. 


Expedite Shipment prepayment 


LIBRARY PUBLISHERS 


West 40th St., New York 18, 


BERTRAND RUSSELL’S 
DICTIONARY MIND 
MATTER MORALS 


This exhaustive work offers more than 1000 
definitions and opinions the 1950 Nobel Prize 
winner, arranged handy key. Here 
Russell’s challenging thought politics, ethics, 
philosophy science, epistemology, religion, 
mathematical philosophy, and topics crucial 
understanding international affairs to- 
day. Dipped into casually rewards the 
browser with stimulating and acute intellectual 
insights. Read intensively will found in- 
dispensable fuller appreciation one the 
profoundest minds our age. $5.00 


Expedite Shipment prepayment 


PHILOSOPHICAL LIBRARY 
Publishers 


East 40th St., Desk 
New York 16, 


NORTON BOOKS 
Psychiatry 


PSYCHOANALYSIS AND 
GROUP BEHAVIOR 


SAUL SCHEIDLINGER. study 
what Freud and his followers have 
contributed our knowledge group 
psychology and group behavior. Major 
psychoanalytic concepts the subject 
are related Freudian psychoanalytic 
theory general. Special emphasis 
placed the emotional factors group 
interaction, since these often 
nized factors play large part group 
life. $3.75 


CHILDHOOD 
AND SOCIETY 


ERIK ERICKSON. Combining the 
insights clinical psychoanalysis with 
new approach cultural anthropology, 
this important book relates the anxieties 
childhood the upheavals society. 
major contribution the much- 
needed synthesis the social and bio- 
logical The Survey. “Belongs 
the ‘must’ list scientists and clini- 
cians the field child development.” 
—Science $4.75 


THE PSYCHOANALYTIC 
THEORY NEUROSIS 


OTTO FENICHEL. “An encyclo- 
pedia stupendous .It 
might said that almost the whole psy- 
choanalytic literature made easily ac- 
cessible this Psycho- 
analytic every page 
glistens with gems clinical expression 
and profoundly useful 
work student analysis mod- 
ern psychiatry can afford neglect.”— 
American Journal Orthopsychiatry 
7th Printing. $9.50 


all bookstores 


Write for free descriptive catalogue 
Norton Books Psychiatry 


NORTON CO. 101 Fifth Ave., NIY. 


PSYCHOLOGY 


Ross STAGNER, University Illinois and Dartmouth College. 
582 pages, $5.00 


outstanding new text for first-year college students, this book covers the facts psychology its 
important areas (motivation, sensing, perceiving, learning, thinking, intelligence and personality) and 
presents these facts such way that the student can readily grasp both their interrelationships and 
significance within the total scope the book itself. order effect the exceptional unity treat- 
ment which this book affords, the authors have presented their material terms homeostasis and 
the psychology perception. 


PRACTICAL PSYCHOLOGY. New 2nd Edition 


well-known and exceptionally well-written elementary psychology text, Practical Psychology 
covers the majority topics usually treated introductory courses but includes chapters child 
training, mental hygiene, and personal adjustment well. While the treatment practical and 
easy understand, still organized around sound academic principles. This not 
text, but rather clear application psychological principles everyday-life. 


PERSONALITY MEASUREMENT 


LEONARD Metropolitan Life Insurance Company, New York. 
Publications Psychology. Ready July 


college text, providing the first comprehensive account the major methods which personality 
tests have been constructed, this book offers description and appraisal the test construction 
methodologies. The text’s concentration methodology with sufficiently detailed discussions 
each method gives the student real working knowledge the basic principles involved. 


READINGS INDUSTRIAL AND BUSINESS PSYCHOLOGY 


Karn and von HALLER GILMER, Carnegie Institute Technology. McGraw-Hill 
Publications Psychology. 476 pages, (paperbound) $3.50; (clothbound) $4.50 


collection representative articles which point the way the identification and solution 
some the more pressing psychological problems business and industry. Each article in- 
tegrated presentation itself and can used without reference other articles the book, 
although the material organized that systematic consideration all the material the book 
would result very little repetition overlapping content. 


Send for copies approval 


McGRAW-HILL BOOK COMPANY, INC. 


330 WEST STREET, NEW YORK 18, 
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Coming June! 


NEW TEXT THAT STRESSES READABILITY 


highly readable abbreviation full-length text 


HAROLD BURTT, Professor Psychology and Chair- 
man Department Psychology, Ohio State University 


Shortened half and accelerated readability, this version Burtt’s 
APPLIED PSYCHOLOGY (P-H, 1948) designed for one-term 
college course. adequately covers applications education, medi- 
cine, law and business—omits marginal material which treated com- 
prehensively the original. 


Complete re-writing (short sentences, conversational style) brings this 
edition within the quick-reading range students. Technical points 
are explained they arise. The discussion moves forward with well- 
chosen examples. 


The Abridged Edition shows student what psychology can—and 
cannot—contribute modern living. enables him see what psy- 
chologists are doing practical way public schools, clinics, social 
agencies, juvenile courts, employment agencies, factories, and business 
offices. 


480 pages June, 1952 


Send for Your Copies Today 


PRENTICE-HALL, Inc. Fifth Avenue New York 11, 


x 
- 


